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This policy covers our approach to how we arrange our tax affairs.

At Sanderson, we match hundreds of the right candidates to the right jobs every month, across multiple
industry sectors. Our skilled recruitment teams are backed by equally talented legal, pre-engagement
screening, information technology, data operations, procurement and finance teams.

Sanderson tax strategy applies across all group subsidiaries, as found in our annual Financial Statements.
Our tax policy consists of 5 areas:
1.Engagement with the Tax Authorities

We believe in an open and completely transparent relationship with HMRC. We respect the need of various
compliance divisions within HMRC to receive accurate and timely information from ourselves. We never
take positions on tax matters that could create reputational risk to ourselves or jeopardise our good standing
with the tax authorities.

2.Compliance

We are committed to paying the right amount of tax on time, every time. We have put in place a robust
accounting and compliance system to ensure all our tax returns are accurately prepared. In common with
other businesses in the UK we are subjected to regular compliance visits from HMRC which we take
seriously and respond to positively, fully implementing any recommendations for changes to our processes
and systems.

3.Responsibility

In arranging our commercial activities we do not prioritise tax planning or tax avoidance. We believe all
responsible businesses should pay their fair share of taxation. We have never engaged in any artificial
arrangements or contrived transactions which are deliberately designed to avoid taxation. All transactions
we undertake have economic and commercial substance.

4.Risk management

Given the scale of our business we recognise that the erroneous calculation of taxes payable by ourselves
to HMRC is a risk to the group. We therefore have robust processes and internal audit procedures in place
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to mitigate any such risk. In addition, we provide training plans for employees to mitigate risk of process
failure. When significant risks or uncertainties arise we seek expert external advice to ensure we follow
correct procedures. We remain up to date on changes in tax law and are particularly mindful of taxation
issues which directly affect our central business operations. In particular we monitor any developments
concerning the taxation of workers and treatment of intermediary workers under HMRC'’s IR35 and ancillary
legislation and guidance. We continue to monitor for changes in tax legislation that affect the recruitment
sector and geographical factors arising from the ownership of subsidiaries around the globe.

The Management Accountant team also adopt a business partnering approach to pro-actively engage with
internal stakeholders to maintain a comprehensive knowledge of business activities and transactions to
ensure any potential tax impacts arising from any legislative, geographical, operational or transactional
changes are captured.

5.0versight & governance

Our tax policies are regularly reviewed by our Holding Company (SSG)' Board of Directors. Should any
changes be required to extant policy that is communicated to our tax compliance team.

SSG regards this publication as complying with its duty under para 16(2), Schedule 19 Finance Act 2016



